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PAMPHLET B –
SHORT ENGAGEMENT TOURING AGREEMENT

August 28, 2023 – February 28, 2027

Tours qualifying under this Short Engagement Touring Agreement (“AFM SET
Agreement”) as set forth below, shall utilize the terms and conditions set forth herein.  
Except as otherwise specifically set forth in this AFM SET Agreement, all terms and 
provisions of the full Pamphlet B Agreement, including but not limited to Rule 24 (“Local 
Minimums”) and Rule 25 (“Electronic Media”), shall apply whether or not such rules are 
specifically referenced in this AFM SET Agreement.

A. Qualification - If the majority of a tour’s engagements in a Booking Season are one 
week or less, National Tours shall qualify for this AFM SET Agreement.  However, if a 
production is touring under the Actors’ Equity Touring Agreement as Level 1 or 2, then 
the full Pamphlet B Agreement terms shall apply, subject to the provisions of Paragraph C 
below.

B. Governing Rules - Rules governing performance schedule, travel, layoff, 
transportation, baggage, housing and per diem for AFM SET Agreement tours shall be as 
set forth in D - G below, and shall include and be updated to include any changes negotiated 
in the successors to the Touring collective bargaining agreement between Actors’ Equity 
Association and the League (the “AEA Touring Agreement”) for productions touring under 
Levels 3-7.

C. Rule 24 of Pamphlet B Agreement - When playing a venue that is within the scope of 
Rule 24 of the Pamphlet B Agreement, musicians shall be paid the minimum scale required 
under full Pamphlet B commencing with the 33rd performance in such venue.  

D. Performances – Rules governing performances and days off during performances for 
AFM SET Agreement tours shall comply with those set forth in the AEA Touring
Agreement as set forth below:

1. For purposes of determining the performance schedule, the Producer shall 
demarcate the production’s itinerary in periods of four weeks of performances (not 
including lay-off weeks).  The first and last itinerary periods may be up to six weeks of 
performances.

2. The producer may schedule up to 32 performances in a four-week performance 
period, not including lay-off weeks, without additional payment.  This schedule may 
include up to nine performances in a week.  At the beginning and end of the tour, there 
may be a six-week performance period in which the Producer may schedule up to 48 
performances.  The following shall apply:
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(i) There may be no more than two consecutive nine-performance weeks, 
irrespective of performance period demarcations.  Performance weeks 
interrupted by a lay-off will not be considered consecutive;

(ii)  Between two consecutive nine-performance weeks there shall be a 24-
hour rest period;

(iii) There shall be no more than two nine-performance weeks in a four-week 
period or three nine-performance weeks in a six-week period;

(iv)  After the first paid public performance, If there are fewer than 32 
performances in a four-week period (or 48 in a six-week period), a rehearsal 
may be scheduled in place of a performance without additional compensation,
provided that all rest period and days off requirements have been met, up to 32 
(or 48, when applicable) performances/rehearsals.  The length of each such 
rehearsal shall be limited to the running time of the performance plus half-hour 
which it replaces and shall be in addition to all rehearsal otherwise permitted.  

(v)  Any number of performances given in a week in which salary is pro-rated 
due to a partial week of lay-off per Paragraph E.7. below shall count as eight 
performances for such week in the applicable four- or six-week performance 
period;

(vi) The first week of performances shall not be considered part of a 
performance period unless the first performance of that week is on or before 
Wednesday matinee; and,

(vii) The closing week may be considered part of a performance period if 
salaries for the week are not pro-rated.

3. If more than 32 (or 48, when applicable) performances are scheduled in a four- (or 
six-, when applicable) week period, each musician shall receive an additional 3/16ths` of 
contractual salary for each performance in excess of 32 (or 48, when applicable). 

4. The Producer may alter the performance schedule upon not less than one week’s 
written notice, provided that the scheduled day off is not altered with less than two weeks’ 
notice.

5. Curtain time may be modified by up to one hour at any time with no notice.

6. In any circumstance in which there are more than nine performances in a week, 
compensation under this AFM SET Agreement shall be two-eighths (2/8ths) of the 
musician weekly salary for each such performance.
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7. If a production plays a 33rd (or 49th, when applicable) or greater performance in a 
performance period that is also the tenth performance in a work week, each musician shall 
receive an additional 5/16ths of contractual salary.  

8. Under no circumstances shall a production play more than 34 performances in a 
four-week period, nor more than 50 performances in a six-week period.

9. In the week of the first paid public performance, if the first paid public performance 
is on any night but Monday, payment to the musicians for that part of the week in which 
the first public performance occurs shall be for such number of performances as the Actors 
receive.

10. If more than eight performances are given in any week in a four- (or six-, when 
applicable) week period in which 32 (or 48, when applicable) performances are scheduled, 
no additional compensation shall be due for such additional performances, subject to the
requirements of (2), (3), (6), (7) and (8) above.  

11. Six performances may be given in any three consecutive calendar day period 
without additional payment under the following conditions:

(i) There shall be no travel or rehearsal (except sound check or 
emergency rehearsal) on any of the three days;

(ii) The sixth performance shall be followed by a 12-hour rest period, not 
a standard 11-hour rest period;

(iii) The day following the sixth performance shall be either a one-
performance day with no call prior to 6:00 p.m. or a day off on which 
there may be travel; and,

(iv) In any circumstance in which there are more than seven (7) 
performances in any four consecutive calendar day period, 
compensation under this AFM SET Agreement shall be two-eights 
(2/8th) of the musician’s weekly salary for each such performance.

12. In any circumstance in which there are more than two performances commencing 
in one calendar day, full Pamphlet B Rule 1.J.2 shall apply.

E. Layoffs 

1. Based on an itinerary for the applicable Booking Season (defined as the 52 week 
period beginning with the first paid public performance) provided by Producer to the 
AFM, Producer may lay-off musicians for the number of weeks equivalent to 25% of 

Page 59



4 

 

the total number of weeks in that Booking Season (inclusive of all layoff weeks), 
rounded to the nearest week, where no salary, Per Diem or benefits will be due.  Up to 
four additional weeks of lay-off may be taken with full Per Diem paid to each musician,
a Health contribution made on behalf of each musician, and the musician shall accrue 
sick leave and vacation leave for each such week of lay-off.

2. No single lay-off shall be longer than four weeks.

3. Four weeks’ notice must be given to each musician prior to a lay-off, and if such 
notice is not provided, such lay-off weeks shall be part of the four additional layoff 
weeks in Paragraph E.1. above for which full Per Diem and applicable benefits shall 
be due.  If such four additional lay-off weeks have already been used, full salary, per 
diem and benefits shall be due.   

4. However, in case of a lost booking (which the Producer shall document to the AFM 
upon request), only two weeks’ notice shall be required, and:

(a) When the lay-off is within the permitted 25%, no compensation, Per Diem or 
benefits shall be due; and 

(b) When the lay-off is not within the permitted 25%, Per Diem, Health, sick and 
vacation leave accrual shall be due.

5. In the event of a lay-off, Producer shall return musician to Place of Residence or to 
the musician’s Place of Engagement, at the musician’s option, and will thereafter 
transport musician to the next engagement, provided, however, that a musician may 
choose to travel independently.  If musician chooses to travel independently, Producer 
shall not be required to reimburse musician’s transportation costs.

6. On the day of return to Place of Residence or Place of Engagement, the Producer 
will pay Per Diem (per Paragraph F. below) as follows:

(a) If musician arrives at the destination terminal at or before 4:00 p.m. (local 
time), musician will receive 33% of the single occupancy Per Diem listed 
in Paragraph F(2)(b);

(b) If musician arrives after 4:00 p.m., musician will receive 66% of the single 
occupancy Per Diem listed in Paragraph F(2)(b).

7. Up to four times per Booking Season, the Producer may extend a full-week of lay-
off by an additional half-week.  Such additional half-week of lay-off shall count as a 
half-week towards the lay-off weeks provided for in Paragraph E.1 above.  In such week, 
the musician shall be paid no less than one-eighth of contractual salary per performance, 
but in no event less than four-eighths of contractual salary for the week.  A full week’s 
Health contribution shall be made for the week on behalf of the musician.  Any split-
week engagement that follows a half-week of layoff in the same week shall not then be 
followed by a layoff week.
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F. Housing and Per Diem –

1. The Producer will provide double or single occupancy housing accommodations, 
at musician’s option, and at no cost to the musician, when musician is more than 50 
miles from musician’s Place of Residence.  All hotels must be comparable to a Trip 
Advisor two-star class hotel, or better.  

The Producer will make best efforts to provide hotels with interior corridors. If a hotel 
does not have interior corridors, the rooms provided may not be on the ground floor. 

Best efforts shall be made to provide hotels with laundry facilities, high speed internet 
access at no cost to the Musicians, and conveniently accessible sources of food. 
Producer shall reasonably endeavor to provide hotels with gym facilities, microwaves 
and refrigerators. AFM and management are encouraged to discuss issues regarding 
these matters and to work together to try to meet the needs of the traveling company.  
In addition, if the hotel is a property that offers loyalty points, Producer will request
that loyalty points be offered to Musicians on a per room basis, with it understood that 
Producer shall not be responsible if the hotel is not able or willing to offer loyalty points 
on such basis or the Musicians are not otherwise eligible for such points based on any 
rules, policies or procedures of the hotel.   Should the hotel agree to provide loyalty 
points on a per room basis, the Musicians shall be responsible for coordinating their 
loyalty account information with the hotel directly.

For stays in a city of four weeks or more, the Producer shall also offer an unofficial (at 
the Musician’s expense) second housing option that will include a kitchen, unless the 
official housing option already includes a kitchen.

2. When the musician is required to be more than 50 miles away from the musician’s 
Place of Residence, musician shall receive a Per Diem payment.  

(a) No less than two weeks prior to the engagement, the advance agent or 
company manager shall advise the Musician of the hotel (including information 
regarding grocery and restaurant options within one mile of the hotel, and the 
Producer’s negotiated room rate for single occupancy, not including taxes).  In 
addition, a copy of the information provided to the Musician shall be sent to AFM.  
Musician shall advise the Producer, in writing, within two weeks thereafter of the 
Musician’s acceptance of Producer-provided housing, double or single occupancy, 
or the Musician’s preference to arrange for Musician’s own accommodations. At 
the time of the housing election, Musician shall notify the Producer if they are 
opting in for the entire engagement or identify the dates they are opting into 
Producer provided housing.  If the Musician does not advise the Producer of the 
acceptance of housing prior to the deadline the Musician shall be deemed to have 
declined housing for the entire engagement.  The Musician may not change their 
election after the deadline. Unless the Musician notifies the company manager of 
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acceptance of such accommodations, the Producer shall be relieved of further 
responsibility.  Notwithstanding the foregoing, at any time prior to arrival, the 
Producer may change offered housing to a comparable hotel.  Musicians who 
choose to arrange their own housing may not stay in another Musician’s Producer-
provided housing. 

If the Musician elects not to accept the Producer-provided housing, the Per Diem 
shall be the single occupancy Per Diem rate below plus the Producer’s negotiated 
room rate for single occupancy (not including taxes), but in no case greater than 
$170 except for all engagements in San Francisco and New York, and for 
engagements of less than 4 weeks in Boston, Chicago, Honolulu, Loas Angeles, 
Philadelphia, Toronto, and Washington D.C. it shall be no greater than $175.  On 
February 5, 2024 the rates shall increase to $171 / $176 respectively and $172 / 
$177 on June 2, 2025.  

(b) If the Musician elects to accept the Producer-provided single-occupancy 
housing, the Per Diem shall be as follows:

Effective Date Single Occupancy
Per Diem Rate

May 1, 2023 $64.00
February 5, 2024 $65.00
June 2, 2025 $66.00

(c) If the Musician elects to accept the Producer-provided double-occupancy 
housing, the Per Diem shall be $80. 

The Per Diem rates in (b) and (c) above shall be capped at the then-current IRS 
‘high-cost locality’ per diem rate.

3. Effective as of September 8, 2026, the foregoing rates shall match the changes, if 
any, to the out-of-town living expense rates negotiated with Actors’ Equity 
Association.

G. Transportation and Baggage –

1. Travel Hours. The Producer shall submit to the AFM a detailed routing of any 
proposed tour based on the following schedule of maximum hours and mileage per 
each day of travel:

Double performance days 3 hours

Single performance days 7 hours

Non-performance days 10 hours 
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Note: for every 13 performance weeks (or part thereof) of itinerary, one 12-
hour travel day may be scheduled on non-performance days; these 12-hour 
travel days may occur at any time during the itinerary (not just one per 13-
performance week segment).  The Producer shall give 48 hours’ notice of a 
travel day in excess of 10 hours except in the case of circumstances outside 
the Producer’s control, such as a lost booking.

(a) Travel time shall be limited to 40 hours per week. Thereafter, overtime travel 
shall be in accordance with the overtime rules of this AFM SET Agreement set 
forth below.

(b) For all tours, if air travel is utilized, the overnight rest period prior to the travel 
call may be reduced up to two hours should it be necessary.  However, if such 
reduction of the rest period is taken, there shall be a reduction of one and one-half 
hours in allowed travel time on one performance or non-performance days for each 
one hour the rest period is reduced.  

(c) For Alaska and Hawaii, restrictions on travel hours shall be waived.  It is agreed 
that Musician, upon arrival, will be immediately transported to their lodging.  

(d) Musicians shall execute an AFM/League Short Engagement Touring Contract 
Overseas Rider prior to traveling outside North America.  

(e) Overtime Travel.  Travel overtime may be calculated in half-hour segments 
(and paid at one half the hourly rate per half hour or part thereof).

(f) Overtime travel on a two-performance day shall be paid at double overtime 
which may be calculated in half-hour segments.   Payment of any overtime due 
shall be included with the salary payment of the week following the week during 
which the overtime travel occurs.

(g) After closing, all provisions of this section will be in full force and effect while 
returning to Place of Engagement or Place of Residence.

2. Consecutive Days of Travel

If there are two or more consecutive days of travel by bus in which any of the 
consecutive days are expected to require eight or more hours of travel, then on each 
such day for which it is expected that there will be eight or more hours of bus travel 
each Musician will be provided two exclusive seats on the bus.

3. Baggage

(a) The cost of baggage transportation not to exceed 200 pounds shall be borne by 
the Producer. 
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(b) The Producer may limit the amount of baggage the Musician may transport on 
the plane as checked baggage to one bag of up to 50 pounds.  Any cost resulting 
from baggage being greater than 50 pounds for one bag shall be borne by the 
Musician. 

(c) The Producer may provide one or more containers with a capacity of at least 
150 pounds for each Musician’s additional belongings, to be transported separately. 
These containers will be delivered to the theatre at each location, if possible.
Otherwise, the Musicians will be provided access to these containers no less 
frequently than at the beginning and again at the end of each engagement and in no 
event shall a musician be without access to containers for more than 21 days.

(d) The Producer will reimburse the Musician for actual expenses incurred up to 
$40 each way in the transportation of personal luggage from the Musician's 
apartment to the pick-up point and, at the conclusion of Musician's engagement, 
from the drop-off point to Musician's residence.

(e) The Producer agrees to transport at least one full-sized suitcase, plus carry-on
luggage, which fits in overhead luggage racks (subject to airline restrictions on 
carry-on hand luggage).

(f) When a Musician is permitted, and elects, to travel on Musician’s own, 
Producer shall have no responsibility regarding transporting Musician’s carry-on 
and checked baggage, or for any costs associated with the transportation of said 
baggage, under this Rule.

4. In the event that a musician is required to perform in costume, the Employer will use 
reasonable efforts as space at the theater permits to provide gendered changing areas 
for Musicians as is affirming to their gender identity, which may include sharing 
changing area space with other members of the Company.

H. Salaries

1. The minimum weekly salary for Side Musicians, Assistant Conductors and 
Conductors working under the terms of this AFM SET Agreement for eight (8) 
performances or less per week of (6) days shall be:

8/28/2023 8/26/2024 9/1/2025
Sidemusician $1,038.23 $1,069.38 $1,114.82
Ass’t Conductor $1,297.79 $1,336.72 $1,393.53
Conductor $1,609.26 $1,657.54 $1,727.98

2. Overage Participation and Recoupment

All Musicians will be entitled to participate in the Producer’s share of Overage, 
defined and calculated as set forth in the AEA Touring Agreement, including any 
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increases negotiated in the successor to the current AEA Touring Agreement (that 
is, said musicians shall individually receive the same amount of money received by 
actors individually pursuant to the AEA Touring Agreement).  

No later than four weeks after each engagement, Employer will provide an overage 
statement to Musicians and the AFM that includes the production name, the 
document preparer’s name and title, the date prepared, the engagement city, the 
dates of the engagement, and the following figures included in any overage 
calculation: (i) gross weekly box office receipts; (ii) box office deductions; (iii) net 
adjusted gross weekly box office receipts; (iv) guarantee and local presenter 
expenses; (v) remaining monies; (vi) producer share; (vii) overage percentage; and 
(viii) overage amount payable per company member, along with the clarification 
that “Producer Share × Overage Percentage = Amount Payable.”  The Form 
Overage Statement included in Appendix A is sufficient to satisfy the requirements 
of this provision.

Musicians shall receive Overage participation, if any, no later than the regular 
payday in the week following the end of each fourth week of performances.

Should a Substitute perform in place of a Musician, the Substitute shall receive 
overage in lieu of the Musician, which shall be calculated ratably based on the 
number of performances the Substitute covered. 

3. Rehearsal Rates

a. All rates are hourly, payable in half-hour increments. The minimum hourly 
Rehearsal Rates shall be as follows, with a minimum 2-hour call (except for Sound 
Check rehearsals):  

8/28/2023 8/26/2024 9/1/2025
Sidemusician $26.40 $27.19 $28.35
Ass’t Conductor $35.12 $36.17 $37.71
Conductor $40.91 $42.14 $43.93

b. The minimum hourly rate for a Sound Check rehearsal shall be as follows, with 
a minimum one (1) hour call, and overtime to be paid in 15 minute increments:

8/28/2023 8/26/2024 9/1/2025
Sidemusician $26.40 $27.19 $28.35
Ass’t Conductor $35.12 $36.17 $37.71
Conductor $40.91 $42.14 $43.93
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c. Employe-mandated training, such as diversity, equity, and inclusion or 
workplace harassment training, may occur at any rehearsal for which the Musician 
is already engaged. Such training, when Musicians are not already at rehearsal, will 
be paid at the Rehearsal Rate with a one-hour minimum call.

4. Cast Rehearsal Period

a. The base weekly salary for Sidemusicians, Assistant Conductors and 
Conductors for cast and technical rehearsal periods shall be the minimum weekly 
salary set forth in Paragraph H.1. above. Overtime during such periods shall be 
computed at time-and-one-half of 1/40th of such weekly salary.

5. Performance Overtime— when applicable, shall be based on 70% of the Full 
Pamphlet B Performance Overtime rate and increased as follows:

8/28/2023 8/26/2024 9/1/2025
Sidemusician $23.39 $24.09 $25.11
Ass’t Conductor $29.42 $30.30 $31.59
Conductor $34.68 $35.72 $37.24

Performance overtime will not be due for the first fifteen minutes of a performance that 
exceeds three hours due to circumstances out of Producer’s control, up to six times per 
booking season.

I. Health & Welfare – Effective April 15, 2024, Employer agrees to make a $140 weekly 
health contribution to the Local 802 Musicians Health Benefits Fund or, pursuant to 
Pamphlet B Rule 4.C-D, to another Local Union Health Benefit Plan or Hospitalization 
Plan.

Effective March 12, 2012, a Musician may direct their Employer to withhold 1% of 
said musician’s wages to be remitted on an after-tax basis to the Musicians Local 
802 Health Benefits Plan, or, where the Employer makes contributions to the Health 
Benefit Plan and/or a Hospitalization Plan of another local pursuant to Rule 4.C of 
the full Pamphlet B Agreement, to that local’s Health Benefit Plan and/or
Hospitalization Plan, in addition to the Employer’s contribution due hereunder.  The 
applicability of this provision is contingent upon the approval of the applicable 
Health Benefits Plan and/or Hospitalization Plan. 

J. Pension

Employer agrees to contribute an amount equivalent to 11% of the minimum weekly 
salary and other payments (including doubles, rehearsal pay, media fee, performance 
overtime, and overage but excluding vacation and/or any other payment or premium 
to which Musician can become entitled under this Agreement) of each Musician to 
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The American Federation of Musicians and Employers’ Pension Fund (AFM-EPW 
for Canadian AFM members), provided that such contributions are owed only on 
payments up to $1,000.00 above the Musician’s applicable minimum weekly salary.

K. Vacation –

8/28/2023 8/26/2024 9/1/2025
Sidemusician $35.19 $36.25 $37.79
Ass’t Conductor $42.95 $44.24 $46.12
Conductor $52.27 $53.84 $56.12

L. Doubles – the following doubles shall be paid as a percentage of minimum weekly 
salary: 

1st Double 16%
2nd Double 11%
3rd Double 7%

No further payment is required for additional doubles beyond three (3).

M. Holiday Performances –

In addition to a Musician’s weekly contractual salary, holiday pay for Thanksgiving, 
Christmas, July 4 and Labor Day will be paid at the rate of 1/16th of a Musician’s 
weekly contractual salary pursuant to this AFM SET Agreement for one (1) 
performance; if two (2) performances are rendered, 3/32nds of the AFM SET Agreement 
weekly contractual salary shall be paid, as follows:

ONE PERFORMANCE  
8/28/2023 8/26/2024 9/1/2025

Sidemusician $64.89 $66.84 $69.68
Ass’t Conductor $81.11 $83.55 $87.10

Conductor $100.58 $103.60 $108.00

TWO PERFORMANCES
8/28/2023 8/26/2024 9/1/2025

Sidemusician $97.33 $100.25 $104.51
Ass’t Conductor $121.67 $125.32 $130.64

Conductor $150.87 $155.39 $162.00

N. Librarian –

A Musician acting as a librarian (music custodian) shall be paid an additional $250.78 per 
week under this AFM SET Agreement.
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O. 24-Hour Period of Rest 

There shall be two 24-hour rest periods (free from rehearsal, performance and travel) every 
28 days commencing from the first paid public performance of the tour.  This shall be 
defined as any consecutive 24 hours without a call for travel, rehearsal or performance.  
These two days of 24-hour rest shall not be in the same week.  

1. For any failure to provide such 24-hour rest period due to unforeseen circumstances 
or circumstances beyond the Producer’s control, the Musicians shall receive one hour 
of travel overtime for each hour so invaded, up to a cap of $50 per occurrence.

2. Where such travel delays or other unforeseen circumstances cause invasion of a 24-
hour rest period, Producer may change the time of the next day’s call to provide the 
Musician with such rest period.

3. If the Producer plans travel that results in less than a 24-hour rest period, such that 
the Producer fails to provide either of the two required 24-hour rest periods in a 28 day 
period,

(a) For the first such occurrence in a 28 day period, Musicians shall receive $50,
and
(b) For the second such occurrence in the same 28 day period, Musicians shall 
receive $100.

4. For each week of lay-off in any 28-day period, one fewer 24-hour rest period need 
be provided the Musicians (without regard as to whether any payment is due for such 
lay-off under Paragraph E).

5. If more than two 24-hour rest periods (free from rehearsal, performance and travel) 
are provided in any 28-day period, then one less 24-hour rest period will be required in 
the immediately subsequent 28-day period.

P. Most Favored Nations Side Letter

The “most favored nations” side letter referred to in the prior Alternative Touring 
Agreement shall be maintained and is attached hereto.
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SIDE LETTER

Should the Federation agree with any Non-League/Non-Disney producer(s) to terms and 
conditions of employment for musicians on touring theatrical productions that are, in the 
aggregate, more favorable than those contained in this agreement, League producers/Disney may 
utilize such terms and conditions of employment as well.
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Appendix A 
 

Form Overage Statement 
XXXXXXX, Company Manager 

XXXXXXX [PRODUCTION NAME] 

OVERAGE CALCULATION 

 

 
Less Guarantee and Local Presenter Expenses: 

Remaining Monies: $        - 
Producer Share $        - 
Overage Percentage 
Overage Amount Payable per Company Member $        - 
(Producer Share x Overage % = Amount Payable) 

ENGAGEMENT CITY: XXX CITY, USA 
[ ] - [ ] 
  week engagement 

Gross Weekly Box Office Receipts 
Box Office Deductions $        - 

Net Adjusted Gross Weekly Box Office Receipts $        - 

PREPARED BY: 
DATE PREAPRED: 
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Accommodations (Hotels/Out-Of-Town Housing) 2 2
Actors' Equity Association Touring Agreement (AEA SET Agreement) 57, 6257, 62
Additional performance any week 8 8
Additional performances, 8 8
Advance notice of added service 19
AFM approval of tour contracts 19
AFM Logo 34
AFM membership requirements 34
AFM Short Engagement Touring Agreement (AFM SET Agreement) 57
AFM, A.F. of M. (definition) 44
Air conditioning, bus 30
Air transportation 24
Air travel consent 24
Air travel delays (National Tours) 25
Air travel insurance 25
Air travel, baggage 24, 25
Air travel, rest period 28, 29
Air travel, rest period, Short Engagement Touring Agreement 63
Aircraft classification 24
Arbitration, grievance 35
Arrival at hotel 23

Baggage available for loading 27
Baggage limit, excess of 200 lbs. 24
Baggage limit, excess of 200 lbs., Short Engagement Touring Agreement 63
Baggage transportation 23, 24
Baggage transportation, Short Engagement Touring Agreement 62, 63
Baggage 24
Baggage, checked airline travel, limit one bag max.50 lbs. 24
Baggage, checked, airline travel, limit one bag max.50 lbs., Short Engagement Touring Agreement 64
Base Scale/Minimum Weekly Salary/Salary 1
Beginning/End of tour 7, 19
Bereavement leave 21
Bond, wage surety 34
Booking Season 31
Booking Season, Short Engagement Touring Agreement 59
Breaks during rehearsal periods 13
Broadcasts 38
Bulky instruments 48
Bulky instruments, transfer of 24, 48
Bus log 29
Bus transport, bus & truck tours 27, 28, 29
Bus transport, National Tours 22, 27, 28
Bylaws of AFM 35

Canadian/U.S. wage differential 4
Cast rehearsal period 13
Cast rehearsal period, Short Engagement Touring Agreement 66
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Change of schedule 19
Closing of show, notice 19
Comfort and safety, bus 44
Comfort stops 28
Committees 46
Company recognition of AFM 1
Computation of pension contribution 14
Computation of travel time, bus & truck tours 21, 26
Computation of travel time, National Tours 27
Consecutive days of travel, bus & truck tours 28
Consecutive days of travel, bus tours, Short Engagement Touring Agreement 63
Contract Administration Committee 46
Costume pay 5
Curtain time modification 7, 8
Curtain time modification, Short Engagement Touring Agreement 58

Day rehearsal, compensation 11
Day-Coach transportation, National tours 26
Days free, two in twenty-eight 21
Days free, two in twenty-eight, Short Engagement Touring Agreement 68
Days off 21
Death/illness of star 32
Delay by musician or actor 27
Departure, bus 27, 28
Discrimination 44
Doubles for Conductor and Assistant Conductor based on side musician rate 5
Doubling compensation 5, 14, 48
Doubling compensation, Short Engagement Touring Agreement 67
Doubling definitions 48
Dues check-off 45
Duty owing AFM by musician 35

Electronic media 38
Emergency change in service schedule 20
Emergency, use public bus 29
Employment contract (individual) 51
Employment contract (Short Engagement Touring Agreement) 57
Employment tenure 17
Employment valid 19
Equity Deputy travel log 29
Excess of 8 performances, any 3 day period 26
Excess of 8 performances, any week  6, 26
Excess of 9 performances in one week period 58

First class sleeping accommodations 26
First service of tour & final service 22
Five performances in 3 consecutive days 26
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Forty eight performances in six week period 57
Four weeks' notice 18
Four weeks' notice, Short Engagement Touring Agreement 60
Four-week performance period 7
Four-week performance period, Short Engagement Touring Agreement 57
Free days, two free days every twenty-eight days 21
Free days, two free days every twenty-eight days, Short Engagement Touring Agreement 68

Gendered changing areas 31
Gendered changing areas, Short Engagement Touring Agreement 64
Golden Day, (see free days) 21, 68
Grievance & arbitration 35

Health & Welfare Funds (remittance) 45
Health & Welfare Funds 14, 31, 44
Health & Welfare Funds, local federations 49
Health & Welfare Funds, Short Engagement Touring Agreement 60
Health & Welfare Funds, Short Engagement Touring Agreement 66
Health and safety, performances 9
Health payments for Rule 24 layoff musicians 38
Holiday performance 16
Holiday performance, Short Engagement Touring Agreement 67
Hot meal in theaters 23
Hotel “opt-out” policy 2
Hotel “opt-out” policy, Short Engagement Touring Agreement 61
Hotel 2
Hotel, Short Engagement Touring Agreement 61
Hotels, bus & truck 28
Hotels, National tours 28
Housing expenses, per diem rates, Short Engagement Touring Agreement 61

Illness/death of star 32
Instrument rentals, repairs 6
Insurance, air travel 25
Insurance, instruments 31
Itinerary filed with Federation 19, 22

Job action or work stoppage 48

Labor Management, Electronic Music 4
Late arrival penalty 23
Layoffs 16, 31
Layoffs, Short Engagement Touring Agreement 59
Librarian compensation 5
Librarian compensation, Short Engagement Touring Agreement 67
Load in/load out 15
Loading and unloading baggage 27, 30
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Local minimums 19, 37
Local union's Bus. Rep. access to theater 36
Lost booking 60
Lost travel time 29
Luggage, personal 24

Meal-stops 23
Media fee 43
Midnight 12
Minimum number of services, payment 19
Minimum weekly salary (also base scale) 1
Minimum weekly salary (also base scale), Short Engagement Touring Agreement 64
Most Favored Nations Side Letter 68
Move change, stage and pit 5
Music custodian (See Librarian compensation) 5
Music preparation 5

Negotiation for over-scale 17
Night rehearsal 11
Night travel 23
Nine performances in a week 7
Nine performances in a week, Short Engagement Touring Agreement 57
No meal on arrival 23
No strike/lockout 43
Non-performance day, travel limit 27
Non-performance day, travel limit, Short Engagement Touring Agreement 63
Notice of change of schedule, Short Engagement Touring Agreement 58
Notice of layoff, Short Engagement Touring Agreement 60
Notice of layoff 31
Notice of show-close 18
Notice of termination 18

Opening and closing weeks 18
Out of town housing 2
Overage for substitutes 65
Overage participation 64
Overage statement 65
Overseas rider 53
Overtime travel, Short Engagement Touring Agreement 63
Overtime, late rehearsal 11
Overtime, performances 6
Overtime, rehearsals (when used as service) 6
Overtime, technical rehearsal period 13
Overtime, travel 27, 29

Partial week, pro-rated salary 8
Partial week, pro-rated salary, Short Engagement Touring Agreement 58
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Pension on Overage, Short Engagement Touring Agreement 66
Pension, (AFM-EP and AFM-EPW Funds) 14, 44
Pension, Short Engagement Touring Agreement 66
Per diem adjustments 3
Per diem attributable to lodging 4
Per diem during layoffs, Short Engagement Touring Agreement 60
Per diem during layoffs 31
Per diem during rehearsal periods 13
Per diem rates, housing, Short Engagement Touring Agreement 61
Per Diem 2
Per Diem, Short Engagement Touring Agreement 61
Performance beyond 12 consecutive days 21
Performance in excess of 32 (or 48, when applicable), Short Engagement Touring Agreement 58
Performance lost, pay as having been played 22
Performance on free day 21, 26
Performance Overtime Short Engagement Touring Agreement 66
Performance Overtime 6
Performance schedule 7
Performance schedule, Short Engagement Touring Agreement 57
Performance times 6
Performance, length of 6
Performances, Short Engagement Touring Agreement 57
Piano rehearsals 13
Pit and stage, move charge 5
Point of origin/organization 25
Pre-opening, travel days 22
Pro-rata, definition 48
Pro-rated salary 8
Pro-rated salary, Short Engagement Touring Agreement 58
Probationary period, 21 days 17
Public bus, use of 29
Pyramiding of overtime 7

Rail transportation 26
Recording, reproduction, transmission of show 38
Rehearsal extending after midnight 12
Rehearsal hours (if used as performance) 6
Rehearsal rates 11
Rehearsal rates, Short Engagement Touring Agreement 65
Rehearsal, "special need" 11
Rehearsals upon arrival 23
Rest period 28
Rest periods, Short Engagement Touring Agreement 58, 59, 68
Rest periods, two free days every twenty-eight days 21
Rest periods, two free days every twenty-eight days, Short Engagement Touring Agreement 68
Route sheet (itinerary filed with Federation) 22
Routing 22, 29
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Safety, performances 9
Salary 1
Salary, Short Engagement Touring Agreement 64
Self-contained productions 37
Seven days' continuous service 22
Set tour qualification 57
Short Engagement Touring Agreement (SET Agreement) 57
Shortened 10-hour or 12-hour rest period, 28
Show close away from point of origin 25
Show closing, termination notice 19
Sick pay/sick days 15
Side Letters 50
Side Letters, Most Favored Nations, Short Engagement Touring Agreement 68, 69
Single performance day on tour 26
Single performance day on tour, Short Engagement Touring Agreement 62
Six performances in 3 consecutive days 26
Six performances in 3 consecutive days, Short Engagement Touring Agreement 59
Six week performance period, , Short Engagement Touring Agreement 57
Sleeping accommodations 26
Sound check rehearsal 12
Sound check rehearsals, Short Engagement Touring Agreement 65
Special need rehearsal 12
Special, unique instruments 37
Synth Premium 4
Synthesizer (keyboards & modules) 4

Technical rehearsal rates 13
Technical rehearsal rates, overtime 13
Ten minute comfort stop 28
Term of agreement 1
Termination 17
Thirty-two performances in 4 week period 7, 8
Thirty-two performances in 4 week period, Short Engagement Touring Agreement  55, 56, 57 
Three weeks' notice 18
Tour expense (per diem) 3, 4
Tour travel 21
Training, employer-mandated 11
Training, employer-mandated, Short Engagement Touring Agreement 66
Transfer of bulky instruments 24, 48
Transportation (travel) time 26
Transportation of personal luggage 24
Transportation of personal luggage, Short Engagement Touring Agreement 64
Transportation of wardrobe trunks 24
Transportation of wardrobe trunks, Short Engagement Touring Agreement 64
Transportation to and from hotels 28
Transportation 22, 23, 24 
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Transportation, baggage not over 200 lbs. 24
Transportation, baggage not over 200 lbs., Short Engagement Touring Agreement 63
Transportation, employer provided , Short Engagement Touring Agreement 60
Transportation, employer provided 22, 31
Transportation, Short Engagement Touring Agreement 62
Travel day, pre-opening and after closing 19
Travel overtime, Short Engagement Touring Agreement 63
Travel time, computation of 21, 23, 26, 27
Travel time, maximum per day 26
Travel time, maximum per day, Short Engagement Touring Agreement 62, 63
Travel time, night 23
Travel time, Short Engagement Touring Agreement 63
Travel, crew flight option 23
TV news (recording) 38
Twelve hours interval, air travel 29
Twelve hours interval, bus & truck tours 29
Twenty-four hour rest periods, Short Engagement Touring Agreement 58, 68
Two free days every 28 days 21
Two free days every 28 days, Short Engagement Touring Agreement 68

Union recognition 1
Union security 34
Union steward, designation 34
Use of public bus 29

Vacation accrual 20
Vacation pay 20
Vacation pay, Short Engagement Touring Agreement 67

Wardrobe trunks, transportation 24
Weekly Salary 1
Work dues "check-off" 45
Work stoppage or job action 48
Work week 6
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